
1 

FEBRUARY 2012 

NEWSLETTER 50  

Morten Huse 

Dear friends and colleagues 

 

We are now well into 2012 – a year I 

am sure will be path-breaking for 

EURAM. The first thing I will share 

with you is the record number of sub-

mission for our annual conference. We 

received almost 1350 submission for 

our 12th annual conference that will 

take place this year at Erasmus Univer-

sity in Rotterdam in the beginning of 

June. We are now starting the review-

ing processes, and we really encourage 

reviewers to give their very best feed-

back and to help us make sure that we 
will experience top quality papers at 

the conference.  I am expecting a rec-

ord number of participants in Rotter-

dam – my guess is close to 1500, even 

though we also expect to a record 

percentage rejection rate. With this 

large number of submissions and par-

ticipants makes it possible for us to 

chase reductions in membership and 

conference fees. This is one of the am-

bitions from me and the rest of 

EURAM Executive Committee. 

 

 

My ambition for EURAM is not to have 

a very large increase in the number of 

participants, but that I want the 

EURAM annual conference to be the 

first choice conference for European-

based management scholars. And the 

quality – the very top internationally. 

However, this demands tremendous 

efforts from the conference organizers, 

the SIG organizers, the hundreds of 

track organizers and the thousand re-

viewers. I will thus now send my great-

est thanks to Henk Volberda, Frans 

van den Bosch and all the members 

of their team for all the work done in 

the last few weeks at RSM: George 

Ankomah, Isabelle Coppens, Tatjana 

Schneidmuller & Miriam Stikkelo-

rum. As the number of submissions 

has been overwhelmingly high, mem-

bers of last year’s organizing team have 

joined the troops at peak time; there-

fore I am also grateful for the support 

given by Kätlin Pulk and Maarja 

Murumägi from the Estonian School 

of Business, conference organisers of 
EURAM’11.  

 

Also this year we shall thank Luisa Jaffé 

for her contributions. Today it is hard 

to think about EURAM without think-

ing about Luisa. This year she has for 

the first year in the history of EURAM 

hired a stagiaire working with her. Car-

oline Brown started working with 

EURAM last month, and so far she has 

made an incredible impression. Wel-

come and thanks also to you Caroline. 

And when thanking we shall not forget 

Luca Gnan who is our vice-president 

for conferences. Luca has now tempo-

rarily on voluntary basis filled the posi-

tion as our executive director and 

through that position on a daily basis 

been of incredible help for me as presi-

dent.  

 

EURAM has now 13 SIGs (strategic in-

terest groups). Two of them are new 

this year: Entrepreneurship and Organi-

zational Behavior. The paper submis-
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    sions to these SIGs have been far above my expecta-

tions. I am impressed. To help developing the SIGs 

and to ensure a high quality conference we have this 

year for the first time appointed mentors or “key 

account-managers” from the EURAM executive of-

fice and the conference team in Rotterdam. This is a 

venture I put high trust in, and I am very happy for 

this initiative. 

 

Starting a new year I like to reflect on status and am-

bitions – also in relation to EURAM. What we are, 

our objectives and how to achieve our objectives.  

 

EURAM is a European-based community of engaged 

management scholars. 
 

EURAM’s objective is to meet the needs of our 

members, management scholars, businesses and the 

society at large in Europe and elsewhere. 

 

EURAM’s objective will be met by: 

 

Developing active and sustainable SIGs that to-

gether will cover all scientific areas of the 

academy 

Organizing top-level annual conferences that 

shall be the first choice conference alterna-

tive for European management scholars 

Having active, committed and engaged members, 

and that membership is detached from con-

ference attendance 

Contributing to faculty development through 

doctoral courses and colloquia, an early ca-

reer community, professional development 

workshop, and professional standards and 

ethics discussions 

Collaborating with other academic associations 

of management 

Providing and developing top-level publication 

outlets 

Having a safe financial situation, and effective, 

reliable and transparent executive and corpo-

rate governance structures that also provides 

volunteers, officers and employees good 

and challenging working conditions 

 To each of these seven objectives we have as-

signed vice-presidents or officers, and in most cas-

es they are working with task forces and commit-

tees to help us meet our objectives.  

 

Vice-presidents are nominated by the Executive 

Committee and appointed by the Board of Direc-

tors. When nominating vice-presidents it has been 

a tradition to emphasize diversity with respect to 

research areas (SIG background), geographical 

background and gender in addition to having a sol-

id academic reputation, a strong history with 

EURAM, personal integrity, and commitment and 
availability to serve on the Executive Commit-

tee.  However, as we also in the Executive Com-

mittee work as a team not all members need to 

meet all requirements. I will be very happy to re-

ceive nominations from and among the member-

ship for candidates.  

 

 

Finally, in this period – in the beginning of Febru-

ary – my thoughts go to the more than two thou-

sand colleagues now doing their reviewing for the 

upcoming conference. Most of you are making 

three reviews. I am extremely thankful to you. 

Our conference and the development of our or-

ganization rely on the work you are doing. Thank 

you so much. 

 

Warm regards 

 

Morten Huse, President 

Morten.huse@bi.no  

 

 

mailto:Morten.huse@bi.no
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Dear all, 

The year 2012 has started optimistically for EURAM, with the EURAM 12th annual conference being only a few months 
away, we are happy to announce that EURAM 2012 has already broken two records!  
Receiving 1350 paper submissions for the conference and 77 submissions for the Doctoral Colloquium, EURAM 2012 is 
already a record breaking conference. Currently we are very busy preparing the reviewing process, building up the pro-
gramme and facilitate the SIG’s. In this newsletter we would like to update you on the paper submission process, our 
new Keynote speakers and the preliminary programme for EURAM 2012.  

But first, we are very PROUD and also very THANKFUL for your TRUST in our team and our conference! EURAM 2012 is 
promising to become a memorable conference!! 

Doctoral Colloquium 

Have a look at the evolution over the years since the Doctoral Colloquium is managed by the EURAM Brussels office:” 

 

This year’s Chair of the DC, Frans van den Bosch, is very delighted with the high interest and is collaborating for the or-
ganisation of this event with Hans Lundberg, Katrin Moeslein and Hagen Habbigt. 

EURAM 2012 Paper Submissions 

As Chair of EURAM 2012, I would like to thank all the authors for their interest in EURAM and for choosing to submit 
their work to our conference. Now we can celebrate with the RSM team the record of submissions. Over 600 hundred 
were received in the last 3 hours before the close of the on-line submission doubling the final number of submissions. 
Now that I have experienced the anxiety myself of counting submissions in the days running up to the deadline, I can 
promise that from now on I will always try to submit my own papers in plenty of time! 

 

Keynote Speakers 

Year Location # of submissions

2008 Ljubljana 61

2009 Liverpool 63

2010 Rome 69

2011 Tallinn 56

2012 Rotterdam 77

Doctoral Colloquium - Submissions per EURAM Conference
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  Look at our great list of key-note speakers. I am much honored to be able to say that these respected people will create 
a valuable input for this conference and that Ruth Cairnie has accepted our invitation to perform as a key note speaker. 
 

**NEW** Ruth Cairnie  
Vice President – Group Strategy and Competitive Intelligence, Shell 

 

 

 

 

Prof. Gerry George  
Professor and Deputy Head of Innovation and Entrepreneurship at the Imperial College  
in London 

“Being cheap: a research agenda on inclusive innovation” 
 
 

 

Prof. Arie Lewin 
PhD - Professor of Sociology at the Duke University, Fuqua School of Business 
 in Durham, NC (USA) 

“From Global Sourcing to Reinventing the Organization of the Global Firm” 
 
 

 

Prof. Ed Zajac 
Professor of Management & Organizations at Kellogg School of Management  
Northwestern University in Evanston, IL (USA) 

“Redefining the Purpose of the Corporation: Words and Deeds” 
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Prof. Fariborz Damanpour  
Professor of Management at Rutgers University in Newark, NJ (USA) 

“Frontiers of Social Innovation – A Research Perspective” 
 
Ir. drs. H.N.J. (Hans) Smits 

President / Chief Executive Officer (CEO) Port of Rotterdam 

'Social Innovation; a crucial factor for the future of Mainport Rotterdam!' 

  

 
To-do in Rotterdam 

You can always combine your visit with a social activity before, during or after the conference. 
If you would like more information, please contact us, but look at these websites to get a broad idea: 

http://www.rotterdamfestivals.nl/calendar  (search for June) 

The well-known museum Boijmans Van Beuningen has a few very interesting and various exhibitions in June: 
http://www.boijmans.nl/en/7/tentoonstellingen-activiteiten/date/2012-06-01 
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  Awards 

EURAM Awards given during its Annual Conference in June 2012 

 

 

EURAM Conference: Best Paper Award & Best Reviewer Award 

Since 2010, the Conference Scientific Committee selects the Best Paper and Best Reviewer from the current year’s sub-
missions and reviews. The awards consist of a plaque for the author(s) and the reviewer. 
Deadline for submissions: 17 January 2012 

For more details:    www.euram2012.nl 

 

EURAM Doctoral Colloquium Best Paper Awards 

The Doctoral Colloquium which will precede the conference on 5-6 June 2012 will attract students keen to develop 
their research proposal with senior EURAM management researchers after having been selected through an intense 
review process. Awardees will receive a EURAM Best Paper certificate and prize money of up to 1000 Euro.  

Deadline for submissions: 10 January 2012 

 

 

 

TUM Research Excellence Award 

The TUM Research Excellence Award of the Peter Pribilla Foundation honours significant scholarly contributions that 
advance our knowledge and understanding in the field of Innovation & Leadership. The bi-annual award consists of a 
diploma and prize money of 10’000 Euro.  
Significant scholarly contributions may take the form of conceptual, theoretical, methodological or empirical develop-
ments. Emerging scholars on the level of postdoctoral researchers as well as early career academics and professors are 
eligible for the award. 

Deadline for submissions: 29 February 2012 
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  For more details:   www.euram-online.org or www.pribilla-stiftung.de/  

 

 

 

 

iLab Award 

Since 2007, in collaboration with EURAM, the Imagination Lab Foundation offers the annual “Imagination Lab Founda-
tion Award for Innovative Scholarship”. This Award is designed to promote innovative academic activity, including re-
search, teaching and interface with practice. The Award consists of a joint diploma from Imagination Lab Foundation 
and EURAM and a donation of 12’000 CHF from Imagination Lab Foundation.  

Deadline for submissions:  28 March 2012  

For more details:    www.euram2012.nl  

 

 

 

 

EMR Annual Best Paper Award 

Since 2010, EURAM’s publisher, Wiley Blackwell gives an award to the best article of the European Management Re-
view of the previous year. The award consists in a plaque and 1000 Euro prize money. 

 

Social Media 

In case you do not follow us through the social media channels YET, please have a look on our Twitter, LinkedIn and 
Facebook pages: 
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 http://twitter.com/euram2012 
 

 http://www.linkedin.com/groups?about=&gid=3930143&trk=anet_ug_grppro  
 

 http://www.facebook.com/euram2012  

 

Program 

This is the preliminary program and we are working very hard to create a nice definite program with SIG Social Activi-
ties for you. We will keep you up to date, but please also visit the website on a regular base. 

 

 

We are looking forward to finish off the reviewing process so we can formally invited all accepted authors. Our next 
newsletter will have its focus on activities in Rotterdam, the tracks and we can tell you more about the activities during 
this years’ EURAM 2012 conference in Rotterdam, The Netherlands. 

Best wishes, 

Henk Volberda 
Chair of the EURAM 2012 Rotterdam Conference. 
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Supporting a Community of  

European Engaged Management Scholars 

 

EURAM Executive Office — Brussels 
 

 

Caroline Brown has joined EURAM head office on 9 January in Brussels for a 6-month traineeship. 

Caroline has worked for AIM (the Advanced Institute of Management Research, UK) as Press and Communi-

cations Officer and brings her experience promoting and co-organising seminars and publications for business 

academia and policy. 

Caroline’s main responsibility will be to work on the EURAM’12 Conference to be held 6-8 June 2012 and 

the Doctoral Colloquium to be held 5-6 June. 

She will also work on ad hoc projects and participate in the development of additional services for the 

EURAM community. 

Caroline will report to Luisa Jaffé, EURAM Executive Officer, and can be reached by email caro-

line.brown@eiasm.be and by phone on +32 2 226 66 71. 

@Headquarters 

  

 

Executive Officer 

Luisa.jaffe@eiasm.be 

+32 2 226 6664 

Skype: luisa.eiasm 

 Stagiaire 

Caroline.brown@eiasm.be 

+32 2 226 6671 

Skype: luisa.eiasm 

 

mailto:caroline.brown@eiasm.be
mailto:caroline.brown@eiasm.be
mailto:Luisa.jaffe@eiasm.be
mailto:Caroline.brown@eiasm.be
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Professional Development 

EURAM/EFMD Programme for Directors of Research 
The third cycle of the EURAM/EFMD Programme Creating European Research Leadership, started last 

October. Participants will complete the 3-module programme 8—9 February 2012. This will be followed by 

an Alumni Day where the 3rd cycle cohort will be joined by their colleagues from the previous cycles. During 

the Alumni Day, Teresa Martini, Consultant and Ex-Producer at CNN, will give a Media Training.  
 

European Management Review (EMR) 

The Best Paper EURAM'11 Conference was given to 
Marie-José Avenier, Grenoble II Pierre Mendes France University and Aura Cabaija Parmentier, Univer-

sity of Grenoble / CERAG for their paper "Research as Practice: Practical Insights for Developing Rigorous 

Conceptual Knowledge for and from Practice" in the Track Research Methods & Research Practice General 

Track. 

The authors have chosen to submit their paper to the European Management Review journal. Alfonso Gam-

bardella, Editor, and the reviewers are currently reviewing their invited manuscript. 

 

Marie-José Avenier and Aura Parmentier with the EURAM’11 Best Paper Award. 

 

 

 

@Headquarters 
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Join the new SIGs – Organisational Behaviour and Entrepreneurship on 
Facebook and LinkedIn 

  
Organizational Behavior SIG at EURAM (173 Members) 

Linkedin: http://www.linkedin.com/groups/Organizational-Behavior-SIG-EURAM-4192335?

gid=4192335&trk=hb_side_g 

Facebook: https://www.facebook.com/groups/327264887288748/ 

 

Entrepreneurship SIG at EURAM (132 Members) 

Linkedin: http://www.linkedin.com/groups/Entrepreneurship-SIG-EURAM-4192326?

home=&gid=4192326&trk=anet_ug_hm  

Facebook: http://www.facebook.com/groups/247089382017411/  

@Headquarters 

http://www.facebook.com/groups/327264887288748/
http://www.linkedin.com/groups/Entrepreneurship-SIG-EURAM-4192326?home=&gid=4192326&trk=anet_ug_hm
http://www.linkedin.com/groups/Entrepreneurship-SIG-EURAM-4192326?home=&gid=4192326&trk=anet_ug_hm
http://www.facebook.com/groups/247089382017411/
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  EUROPEAN MANAGEMENT REVIEW: NEW PUBLISHING AGREEMENT 

 

European Management Review is now proudly published by Wiley-Blackwell. This 

new partnership enables EMR articles to be read by an extensive international com-

munity of Management scholars, academics, and practioners, as the journal is now 

available in over 3,000 major research institutions.  

 

European Management Review’s new online home 

(www.europeanmanagementreview.com) features all EMR articles back to vol-

ume 1, on a user friendly platform, where you can access full text articles, quickly 

locate related content, easily export citations, and click through to full references. 

 

You can also ensure that you never miss out on the latest EMR articles, by register-

ing for personal email alerts, which notify you when new EMR content is published online.  

Simply click on the EMR homepage. 
 

Online access to all EMR articles is completely FREE to EURAM members.  Simply log on to the members 

area of the EURAM site, and click through to European Management Review’s homepage.  

 

As part of your EURAM membership benefits, Wiley-Blackwell are pleased to offer members FREE online 

access to 14 other Management journals, which you can access via the members area of the EURAM 

website.  

 

Your complimentary journals are: 

 

Corporate Governance: An International Review  

 

Creativity and Innovation Management  

 

European Financial Management  

 

Gender Work Organisations  

 

Human Resource Management 

  

Human Resource Management Journal 

  

International Journal of Selection Assessment  

 

 

Journal of Economics and Management Strategy  

 

Journal of Organizational Behavior  

 

Managerial and Decision Economics  

 

New Technology Work and Employment  

 

R & D Management  

 

Strategic Entrepreneurship Journal  

 

Strategic Management Journal  

CALL FOR PAPERS , CONFERENCES , RESEARCH GRANTS , VACANCIES ETC 

file:///C:/Users/kasingle/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/LTS6TKNA/www.europeanmangementreview.com
http://www.europeanmanagementreview.com
http://www.euram-online.org/pw/associations/euram/euramlogin.asp?item=jrn&association_id=15
http://www.euram-online.org/pw/associations/euram/euramlogin.asp?item=jrn&association_id=15
file:///C:/Users/kasingle/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/LTS6TKNA/www.europeanmangementreview.com
http://www.euram-online.org/pw/associations/euram/euramlogin.asp?item=jrn&association_id=15
http://www.wileyonlinelibrary.com/journal/CORG
http://www.wileyonlinelibrary.com/journal/CAIM
http://www.wileyonlinelibrary.com/journal/EUFM
http://www.wileyonlinelibrary.com/journal/GWAO
http://www.wileyonlinelibrary.com/journal/HRM
http://www.wileyonlinelibrary.com/journal/HRMJ
http://www.wileyonlinelibrary.com/journal/IJSA
http://www.europeanmanagementreview.com/
http://www.wileyonlinelibrary.com/journal/JEMS
http://www.wileyonlinelibrary.com/journal/JOB
http://www.wileyonlinelibrary.com/journal/MDE
http://www.wileyonlinelibrary.com/journal/NTWE
http://www.wileyonlinelibrary.com/journal/RADM
http://www.wileyonlinelibrary.com/journal/SEJ
http://www.wileyonlinelibrary.com/journal/SMJ
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  EUROPEAN MANAGEMENT REVIEW: NEW PUBLISHING AGREEMENT 

 

European Management Review Volume 8, Issue 4, 2011 

 

We are pleased to inform you that the Issue 8.4 of the European Management Review features 
four articles.  

 

The first article, “Building a European Community of Engaged Scholars,” by Andy Van de Ven, EMR 
8(4): 189-195, expands and deepens his EURAM 2011 keynote speech in Tallin. It is a pro-
found reflection on several dimensions of the creation of a community of scholars that takes 
into account the importance of understanding local and context-specific issues, without loosing 
sight of the need to create more general theories.  

 

The second article, “Empirical Analysis of Management Situations: Elements of Theories and Method,” by Jacques Girin, EMR 8
(4): 197-212, is the first article of a new initiative launched by EMR, to wit the reprint of classical articles in native Europe-
an languages that we want to bring to the attention of the international audience. This particular paper is a reflection on 
theoretical and methodological issues in management, and it has been very influential in France.  

 

The third article, “The Dynamics of Coordination in Innovation Networks,” by Elodie Gardet and Caroline Mothe, EMR 8(4): 213-
229, is a comparative study of six innovation networks that tries to uncover their internal coordination mechanisms. The 
paper digs into several instruments of coordination, like direct or indirect guarantees (i.e., related to specific assets or to the 
reputation of the parties), trust, the degree of formalization of the relationships, and the mechanisms of the resolution of 
conflicts, to provide a general theory on the subject. An intriguing result of the paper is that the sole reliance on trust, even 
when prior relationships have been successful, can have negative consequences. This highlights the importance of the more 
elaborate mechanisms of coordination discussed in the paper. 

 

The fourth article, “Gurus or Wizards? A Review of the Role of Management Consultants” by Anna Canato and Antonio Giangreco, 
EMR 8(4): 231-244, deals with a quite underdeveloped topic, that is, management consultants. In spite of their importance 
in business activities, they are very much understudied. The paper collects all the major papers developed in the literature 
on this subject. This provides the basis of evidence and analytical characteristics to build a typology of management con-
sultants, develop a theory about where the different types of management consultants draw their competences, and about 
what they do. This paper can give rise to an important stream of research on this new topic.  

 

CALL FOR PAPERS , CONFERENCES , RESEARCH GRANTS , VACANCIES ETC 

http://www.europeanmanagementreview.com/


14 

 

 

 

 

 

Workshops, Conferences & EDEN Doctoral Seminars 2012 

 

 

 

 

 

 

 

   

March 9-10 Workshop on Information and Organisational Architecture 

Brussels, Belgium 

Deadline for submission: Closed 

Registration: Open 

 
April 12-13 27th Workshop on Strategic Human Resource Management 

Brussels, Belgium 

Deadline for submission: Closed 

  

April 16 -17 Workshop on Talent Management 

Brussels, Belgium 

Deadline for submission: Closed 

Registration: Open 

May 7-11 EDEN Doctoral Seminar on Economics and Management of Innovation  

Brussels, Belgium 

Deadline for submission: 1 March 

  

May 14-15 Workshop on Corporate Governance 

Brussels, Belgium 

Deadline for application: Closed 

  

May 21-22 4th Workshop on Asian Management and Entepreneurship  

Brussels, Belgium 

  

May 31 – June 2 8th Workshop on Family Firms Management Research 

Jönköping, Sweden 
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  ______________________ 

 

Achieving Excellence in Teaching 

 

It is almost a common practice that after working hard and completing their doctoral or post-doctoral stud-

ies, young experts are requested to assume a much higher responsibility in the area of teaching.  Very fre-

quently, however, they are pushed into the classroom without being provided with any educational inputs on 

the art of teaching.  

 

Recognizing the importance of the high-class teaching for the fulfillment 

of their respective mission statements, and understanding the need for 

developing teaching skills, business schools try to develop appropriate 

responses, including through their own faculty development efforts. 

These efforts are sometimes institutionalized in the form of teaching 

excellence centers, special departments and other faculty development 
entities. 

 

International collaboration in this area offers numerous opportunities and synergy making potential. It also 

responds to the challenges and opportunities stemming from the globalization and increasingly higher com-

petitiveness of the business education industry. 

 

By bringing in prominent program faculty from best business schools in the world and participants from dif-

ferent disciplinary, departmental, institutional and cultural backgrounds, CEEMAN’s International Manage-

ment Teachers Academy has become a major European faculty development program which has already edu-

cated 415 management educators from 126 institutions from 34 countries around the globe. They have im-

proved their knowledge, skills and attitudes related to general and discipline-specific aspects of management 

education (Strategy, Marketing, Finance, Accounting, Operations Management, Human Resource Manage-

ment, Leadership and Change Management, Entrepreneurship, etc.).  

 

While being heavily focused on helping junior faculty members develop their teaching philosophy, strategy 

and methods (particularly the use of case method), the program is structured around the multiple roles of 

faculty and the respective synergies that are produced when effectively combining teaching with research, 

consultancy/community service, and institution-building.  

 

An important aspect of the program, which is aimed at the development of a new generation of management 

educators for the new generation of business leaders, is social responsibility of management educators. To 

further strengthen this aspect, IMTA 2012 is for the first time introducing a new disciplinary track on how to 

teach business ethics, CSR and sustainable development. 

 

The 13th edition of the heavily subsidized two-week program, IMTA 2012, is scheduled for 10-22 June 2012 

in Bled, Slovenia and welcomes applications from all over the world. A limited number of additional scholarships 

is provided for participants from Africa and Latin America.  After accomplishing IMTA 2012, the program partici-

pants will join IMTA Alumni Association, through which they will further strengthen their personal, pro-

fessional and institutional communication and collaboration, while gaining continuous prost-program support 

from IMTA and CEEMAN.  

http://www.ceeman.org/imta
http://www.ceeman.org/imta
http://www.ceeman.org/pages/en/imta.html
http://www.ceeman.org/events.php/94/7th-imta-alumni-conference-and-international-teaching-week
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Call for Special Issue Proposals 

 

We would like to encourage proposals for a special issue in the International Journal of Management Reviews. 

The special issue will be published in Mar 2014 and we anticipate that the call for papers will identify a spe-

cific topic or discipline, and a range of themes that might be addressed within that area. Recent examples of 
such special issues include ‘the frontiers of strategic management research’ edited by Kamel Mellahi and 

Harry Sminia (11:1) and ‘corporate social responsibility’ edited by Adam Lindgreen and Valérie Swaen 

(12:1). An effective special issue will include contributions that review the state of research and theory 

within a specific domain and set the agenda for future research. All proposals will be reviewed by members 

of the editorial board and judged according to quality of the likely contributions as well as their ability to 

enhance IJMR’s reputation. Ideally, all proposals will focus on key topics related to management and organi-

zation studies and will include authors who are able to make a real contribution to the field of study (see, 

for example, the special issues above). The deadline for proposals is 15st September 2011 and a decision 

will be made by 30th September 2011. Proposal should be emailed to ijmr@bam.ac.uk and be no more 

than two single spaced A4 Pages. 

 

***************************************************** 

Management & Social Networks: Dynamics and Impacts 
4th Conference on Management & Social Networks 

 

Chaired by Prof. Martin KILDUFF (University of Cambridge) 

University of Geneva, Switzerland – 16-17 February 2012 

 

www.networkconference.unige.ch 

 

 

Geneva will host the 4th Management & Social Networks conference, following those of Lyon in 2005 

(opening by Emmanuel Lazega), of Clermont-Ferrand in 2007 (opening by Ronald Burt) and of Annecy in 

2009 (opening by Giuseppe Soda). The 2012 conference will be chaired by Martin Kilduff. This event is a 

regular meeting allowing for the presentation of the latest research in this area, either in French or in Eng-

lish. 

 

A workshop related to a forthcoming special issue of Organization Studies will take place on the first day of 

the conference. On the Saturday following the conference we also organize an optional ski trip to Chamo-

nix.  All useful information is to be found on the conference website at: www.networkconference.unige.ch 

 

We are looking forward to seing you in Geneva!  

 

The organizing committee 

mailto:ijmr@bam.ac.uk
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Collaboration and Negotiation in Multi-Cultural Environments   

Guest Editors: Eduardo Salas, University of Central Florida   Michele Gelfand , University of Maryland  

 

Deadline for submissions:15th March 2012.  

 

The nature of organizational work is changing at an incredible pace. In an era of rapid globalization and ad-

vancement of technology, many organizations, civilian and government alike, are turning toward multina-

tional collaborative work arrangements in order to gain an advantage and remain competitive. Rapidly de-

veloping technology has broken down geographic boundaries, making multinational corporations and over-

seas employment the wave of the future in both industry and government. Two decades ago the use of col-
laborative work structures within organizations became the norm as organizations strived to remain com-

petitive within an ever-changing environment.  Today the complexity of working within a global market-

place has added another layer onto an already complex dynamic.  

 

From an organizational standpoint, the globalization of the marketplace has been argued to be one of the 

most significant changes to work environments within the last decade (Earley & Gibson, 2002).   The drive 

towards globalization has resulted in organizations increasingly expanding to overseas markets where or-

ganizational viability is driven by the ability to work collaboratively across and within cultures different than 

one’s own as well as the ability to negotiate within such environments.  We construe negotiation not only 

in the traditional sense, but also being able to successfully negotiate the inherent differences (i.e., attitudes, 

values, beliefs) which reside in multicultural contexts where collaboration and negotiation are key process-

es.     

 

The importance of understanding collaboration and negotiation when work within multicultural settings re-

quiring interdependent work is important not only from an organizational standpoint, but the military has 

similar concerns.  Military and political endeavors are becoming increasingly more collaborative as the 

world comes together to address global issues such as global economic crises, terrorism, and conservation. 

While cultural diversity often brings with it new perspectives and innovative solutions, differences in culture 

and viewpoint can also lead to misunderstandings and interaction problems. Therefore, there is a pressing 

need to understand the processes and influences of intercultural collaboration and negotiation as well as 

how to manage the process to result in the most effective outcomes possible.  

  

Collaboration and negotiation are two key drivers of much of the most important organizational work is 

done.  Through interpersonal interaction in collectives, people are able to share, exchange, and integrate 

the knowledge and skills they individually possess to produce important outcomes and products.  Repre-

sentatives from nations that are culturally diverse are engaging in unparalleled collaborative efforts in which 

the team’s effectiveness hinges upon the ability to successfully engage in intercultural collaboration. Previ-

ous research suggests that different nations and societies have distinct cultural tendencies and orientations 

(Hofstede, 1980; Hofstede, 1991). Researchers have also noted that around the globe people think and be-

have in accordance with cultural influences that shape their identity and orientation (Gelfand, Erez, & 
Aycan, 2006; Gibson & McDaniel, 2010).  
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 Given these cross-cultural differences, teams across different cultures may engage in collaboration and ne-

gotiation distinctly as well. Although similar work outputs may result from their collective effort, the means 

by which collaboration and/or negotiation in these teams unfolds is likely to vary from culture to culture. 

The need to advance our theoretical understanding of collaboration and negotiation within and across a 

variety of cultures is imperative because organizations are increasingly dependent on culturally diverse 

teams to perform well together.  The importance of understanding how culture impacts collaboration and 

negotiation is further driven home by recognizing that many of these multicultural endeavors occur within 

mission essential teams where failure can have extremely high stakes.   

 

What should your paper cover? 

 

This special issue invites theoretical and empirical papers that address the impact of culture on collabora-

tion and negotiation.  The list below includes potential topics for contribution, but other topics may be 

suitable as well: 

 
How is negotiation and collaboration defined differently across cultures? Relatedly, how is success de-

fined differently across cultures?   

What new multilevel and dynamic theoretical frameworks on culture can be brought to bear to under-

stand collaborations and negotiations?  

What temporal perspectives can be brought to bear on understanding culture and collaborations and 

negotiations? How can How to manage the task and relational processes in the beginning, middle, 

and end stages of cross-cultural negotiation and collaboration? 

What are the challenges inherent in multicultural collaboration and negotiation? 

What is the role of trust in multicultural collaborations and negotiations? 

How do team members form a third hybrid culture that allows them to work through the cultural dif-

ferences such that synergy is gained? 

How does leadership impact multi-cultural collaborations and negotiations? 

How can we intervene such that the multiple cultures in multicultural teams can be seen as facilitator 

rather than an impediment to performance?  What strategies or mechanisms can be put in place for 

capitalizing on cultural differences in collaborations and negotiations? 

How can interdisciplinary approaches (e.g., psychology, anthropology, economics, and computer sci-

ence) help to better elucidate dynamics in multicultural teams and negotiations?  

 

 

The special issue is intended for publication in the mid 2013 Volume (Vol 34:4).   Papers to be considered 

for this special issue should be submitted online via http://mc.manuscriptcentral.com/job (selecting ‘Special 

Issue Paper’ as the Manuscript Type).  Please direct questions about the submission process, or any admin-

istrative matter, to Managing Editor, Kaylene Ascough, k.ascough@uq.edu.au 

 

 

Contact:  The editors of the special issue are very happy to discuss initial ideas for papers, and can be con-

tacted directly:  Eduardo Salas  esalas@ist.ucf.edu  Michele Gelfand Mgelfand@psyc.umd.edu 

http://mc.manuscriptcentral.com/job
mailto:k.ascough@uq.edu.au
mailto:esalas@ist.ucf.edu
mailto:Mgelfand@psyc.umd.edu
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 Frugal organizing: Lessons from the open source experience 
California Management Review 

 

Massimo G. Colombo* 

Cristina Rossi Lamastra* 

Phanish Puranam+ 

 

*DIG-Politecnico di Milano 
+ London Business School 

 

Deadline for submission: 28th February 2012 

 

Open Source Software Development (OSSD) has been extensively studied over the last decade to under-

stand how it is organized. We know enough about the OSSD organizing mode today to stop and ask a sim-

ple question: what can organizations at large- including for-profit companies- learn about organizing from 

the OSSD experience?  

 

At a fundamental level, all forms of human organization must solve the twin problems of coordination and 

cooperation that arise when attempting to integrate the (often specialized) efforts and knowledge of numer-

ous interdependent individuals. Formal organizations do this under the shadow of authority, within struc-

tures characterized to a significant extent by hierarchical structures, administrative procedures, pecuniary 

incentives, and the collocation of highly interdependent individuals. OSSD projects have demonstrated that 

these apparently defining features of formal organization are not strictly necessary to organize either effi-

ciently or effectively. Without formal authority, collocation or the paraphernalia of administrative bureau-
cracy, some developers working within OSSD projects have created software solutions that rival those be-

ing produced by well funded corporate hierarchies. 

 

What can managers in traditional organizations learn from this frugal way of organizing? Are the conditions that 

sustain OSSD models so idiosyncratic that any attempts to replicate their features within traditional organi-

zations are doomed to failure? Or are there aspects of how they are organized that can travel to other or-

ganizational settings? For instance, can the mechanisms by which incentives are aligned and action is coordi-

nated within OSSD projects also be useful in the management of strategic alliances, post-merger integration 

or new product development within corporations? Which modifications are required (if any) for these 

mechanisms to work effectively in those contexts? If the possibilities of exporting “frugal organizing” tech-

niques from OSSD to other contexts exist, the implications for organization and management in general 

could be significant.  

 

Our proposed special issue of California Management Review will explore these questions with a novel ap-

proach. We will focus on three basic organizing principles that appear to be important in OSSD organiza-

tions  

 

Reliance on informal authority to accept/reject contributions (rather than mandate, reward or sanction) 

plays a key role in the organization of OSSD   

Participation in the organization is voluntary and to a large extent motivated by use-needs; individual 

and organizational goals display correspondingly high levels of convergence 

Task architectures are transparent enough to enable self-selection of individuals into tasks, and modular 
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 enough to allow collaboration with limited collocated communication 

 

We want to invite papers through a general call for papers and select four/five papers finally that show 

how these insights could be applied to other organizational contexts, as well as carefully document the lim-

its of their applicability. Specifically, we posit that many different kinds of organizations often face situations 

which may resemble, in some respects, the OSSD framework. In these circumstances, organizations can 

fruitfully learn from “frugal organization” principles such as those above.   

 

To consider a few instances: 

 

NGO’s depend on voluntary membership but not necessarily based on use-needs. Can NGO’s with an 

operational (rather than an advocacy) agenda benefit from adopting membership principles from 

OSSD?  

Multilateral and bilateral alliances often (but not always) embody membership based on use-needs and 

parity between partners (rather than the existence of authority of one partner over another). Can 
the management of strategic alliances be improved by borrowing insights in frugal organizing from 

OSSD projects? 

Business Process Offshoring and Outsourcing, like OSSD often involves collaboration between non-

collocated individuals, often from different organizations. Are frugal organizing practices from OSSD 

applicable in these contexts?  

Acquisitions of knowledge-based entrepreneurial companies by larger established companies generate 

stark tradeoffs between coordination and disruption when attempting to integrate such acquisitions. 

Can frugal organizing models help to overcome these trade-offs such that acquirer’s are able to lev-

erage the knowledge of target companies while minimizing disruption to them by avoiding much 

change to their formal structure?  

Firms are increasingly seeking to benefit from collaborations with informal communities of individuals, 

who produce technical or artistic artifacts (e.g. users’ communities, communities of practices), or 

simply insights about customer behavior (eg. through Facebook). What lessons in frugal organizing 

may be useful here? 

 

Each paper will be followed by a brief comment by one of the members of our panel of experts, comprising 

Linda Argote (Carnegie Mellon), Carliss Baldwin (Harvard); Shioban O’Mahony (Boston University) and 

and Mike Tushman (Harvard).  

 

Deadlines and submission instructions 

Reports from referees sent to authors: June 30th 2012.  

Submission of revised papers: September 30th 2012 

Expected delivered to California Management Review: March 15th  2013 

 

Papers will have to be submitted electronically and will have to comply to the authors’ guidelines of Califor-

nia Management Review. 
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 Path-breaking innovation: Understanding, managing and providing support for continuous 

radical change in science and innovation. 

Early Career Research Conference 

Milan - Lake Como, Italy, 27-29 June 2012 

 

Deadline for submission: 24th February 2012 

 

Path-breaking scientific achievements and innovations are considered the real engine of sustainable eco-

nomic development and the way out from the current economic crisis.  Despite their importance, there 

has been so far considerably little understanding of the process behind path-breaking advances, both at the 

level of the single individual and at the level of groups and organizations. Although the emergence of path-

breaking achievements are often the result of serendipitous processes and non deliberate choices, a mix of 

environmental, institutional and organizational factors are known to make these events more or less likely 

to happen. For example, the availability of funding and grants affects the level and kind of R&D investments, 

institutional and social norms affect the willingness of risk-taking, collaboration and team composition can 

favor or constrain creative behavior, etc.  There is a compelling need of scholarly research to analyze the 

factors that can effectively prompt path-breaking scientific and technical advancement and manage the tran-

sition from the old to the new regimes, in both realms of academe and industry. 

Among the topics worthy of exploration are, by way of example:  

opportunity recognition and development of path-breaking initiatives; 

risk-taking, funding, career and entrepreneurial behavior in research;  

new firm creation and disruptive change; 

users’ path-breaking innovations; 

path-breaking research to fulfill social, ethical and environmental needs; 

creativity and cognition in scientific and technological problem-solving;  

organizing research: recruiting, staffing and managing labs for path-breaking research; 

scientific collaboration, interdisciplinarity and mobility;  

small-science and big-science projects and their impact on technological change; 

social norms, social structures and organizations favoring or discouraging risk-taking and creativity; 

evaluation and funding of path-breaking initiatives in science and technology; 

all other topics concerning research, innovation and science having implications on our understanding of 

path-breaking scientific achievements and technological change. 

 

Approaches that aim at adopting and integrating insights from management, economics, political sciences, 
cognitive sciences, psychology, sociology, as well as applications of suitable computing and artificial intelli-

gence techniques are particularly encouraged.  

 

Audience: This is going to be a small, focused conference, with extensive in-depth discussion of each con-

tribution. The conference is aimed at a selected group of scholars (25-35 participants). Participation form 

early career scholars, such as post-docs and assistant professors having completed their PhD less than 5 

years ago is particularly encouraged. In case of limited availability, priority will be given to scholars having 
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 completed their PhD less than three ago. PhD candidates at the final stage of their dissertation are also en-

couraged to attend. The conference also aims at providing the locus of debate for scholars, policy makers 

and practitioners in matters of path-breaking achievements and innovations. 

 

Invited speakers: Ajay Agrawal (TBC), Gerry George, Sadao Nagaoka (TBC), Paula Stephan, John 

Walsh (TBC).  

 

Sponsors: Eu-SPRI Forum www.euspri-forum.eu; Regione Piemonte (GlobSci – Politecnico di Torino), 

Politecnico di Milano 

 

Local organizing Committee: Massimo G. Colombo, Chiara Franzoni, Cristina Rossi Lamastra 

 

Important deadlines:  

 
 

Submissions: by email to chiara.franzoni@polimi.it  

 

Conference venue: Two alternative locations of PoliMi campuses are being considered: Milan, Bovisa 

Campus and Lake Como Campus. Both can be reached via local transportation from downtown Milan and 

can be reached through the Malpensa airport. 

 

Conference fees: Delegates invited to present a paper will be subject to the following registration fees 

(including reception, brow-bag lunches and conference dinner): 

EuSPRI members (1 delegate per paper) .....................................................................  (fee waived) 

Non-EuSPRI members......................................................................................................  190€ 
Accompanying person to conference dinner of June 4 ............................................    50€ 

 

Accommodation at special discount rates: EuSPRI members can require accommodation at university 

residences (single bedrooms), in which case costs are fully covered by EuSPRI. Priority is given to partici-

pants having completed their PhD less than 3 years ago. Non EuSPRI members can demand to be accom-

modated at university residences (single bedrooms) in downtown Milan at the special rate of 50€ per night 

(subject to availability). Availability of university residency at Lake Como is also envisaged and will be com-

municated in due time.  

 

  April 2, 2012 Notification of acceptance 

  May 2, 2012 Confirmation (payment of conference fee) 

  May 25, 2012 Deadline for final papers submission 

  June 27-29, 2012 Conference 

http://www.euspri-forum.eu
mailto:chiara.franzoni@polimi.it
http://maps.google.com/maps?q=Via+R.+Lambruschini+4+,+milano&hl=en&sll=45.499609,9.153328&sspn=0.123929,0.308647&vpsrc=0&hnear=Via+Raffaele+Lambruschini,+4,+20156+Milano,+Lombardia,+Italy&t=m&z=16
http://maps.google.com/maps?q=Via+R.+Lambruschini+4+,+milano&hl=en&sll=45.499609,9.153328&sspn=0.123929,0.308647&vpsrc=0&hnear=Via+Raffaele+Lambruschini,+4,+20156+Milano,+Lombardia,+Italy&t=m&z=16
http://maps.google.com/maps?q=Via+Anzani+42,+22100+Como&hl=en&sll=37.0625,-95.677068&sspn=35.821085,79.013672&vpsrc=0&hnear=Via+Francesco+Anzani,+42,+22100+Como,+Lombardia,+Italy&t=m&z=14
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26TH ANNUAL CONFERENCE OF THE BRITISH ACADEMY OF MANAGEMENT  

 

MANAGEMENT RESEARCH REVISITED: PROSPECTS FOR THEORY AND PRAC TICE 

11-13TH SEPTEMBER 2012,  CARDIFF BUSINESS SCHOOL  

 

**************************************************************************************************** 

PAPER SUBMISSION IS NOW OPEN 

 

Paper submission for BAM2012, the 26th Annual Conference of the British Academy of Manage-

ment, is now open. Submit your full and developmental papers, as well as proposals for track work-

shops and symposia, at: 

 

www.bam.ac.uk/bam2012 

More information including Format and Guidelines for Submission can be found on the website.  

DEADLINE:  FRIDAY 17TH FEBRUARY 2012  

**************************************************************************************************** 

 

And new to this year:  Call for Professional Development Workshop Proposals 

This year, BAM is expanding its activity at the conference by holding a morning of Professional Develop-

ment Workshops, which will be open to all delegates. We are inviting workshop proposals on any aspect of 

business and management scholarship including research, teaching and engagement with practice. Work-

shops can be generic or discipline-specific.  

 

Professional Development Workshop proposals should be submitted via the normal BAM conference sub-

mission system at www.bam.ac.uk/bam2012 where, for submission purposes only, they are listed as a 

track. 

Please note: The BAM2012 Professional Development Workshops have their own morning session and are 

available to all conference delegates. As such they are distinct from workshops organised within individual 

tracks. 

www.bam.ac.uk/bam2012 
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 BAM2012 Conference Theme: 

Management Research Revisited: Prospects for Theory and Practice 

 

Business and management researchers are increasingly being encouraged to develop new and innovative 

ways of investigating, understanding and theorizing the practice and performance of management within a 

fast-moving and challenging global environment. However, in reviewing and evaluating the latest manage-

ment fads and fashions, we should keep sight of the core principles of, and perspectives on, management 

research and their value.  

Much is made of the uniquely demanding circumstances in which business organizations and their leaders 

find themselves. However, it can be argued that previous decades provided similar challenges, such as the 

international conflicts and political instability of the 1960s, the financial crises of the 1970s, and the early 

impacts of globalization in the 1980s. Management theorists of the time, such as Mintzberg and Pfeffer, 

offered valuable insights and explanations but also highlighted the paradoxes and contradictions associated 

with managing in such turbulent times. Many of their arguments remain valid today and would seem to 

have clear relevance to the discussion of contemporary issues, ranging from identity and corporate social 

responsibility to strategy as practice, and the development of high-performance work systems.  

 

There is also a need to respond to repeated calls for the renewal of man-

agement education and practice. At a time when management may be 

associated with corporate greed and unethical behaviour, it seems highly 

appropriate to return to the fundamentals of management theory and re-

consider the merits of ideas and principles proffered many years ago in 

equally challenging times. 

 

As a city, Cardiff provides the perfect location for these important reflec-

tions on management research. Situated in South Wales and shaped by 

the region’s strong industrial heritage and political devolution to Wales in 

1999, Cardiff has developed into a thriving and cosmopolitan European 

capital city. Furthermore, Cardiff has a long tradition of management re-

search as its university is home to Cardiff Business School - a business and 

management school with a vibrant research culture and a reputation for 

world-class scholarship. Both the City of Cardiff and Cardiff Business 

School look forward to welcoming you to Cardiff in 2012. 
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CASiM Conference "The Role of Trust in Business Economics"  

28 June 2012 
 
 

Dear Ladies and Gentlemen,  

 

Trust is one of the crucial foundations for the successful exchange and interplay of economic actors. Trust 

has a great influence on the intra-firm and inter-firm interaction of employees, management, customers and 

financiers, and hence on the efficiency and prosperity of the national economy. In spite of the necessity of 

economic rules, regulations, compliance and contracts within firms, on the market and in the national econ-

omy, there can be no doubt that true efficiency and sustainability require trust. Our current economic and 

financial crisis demonstrates clearly how important trust is and which problems arise on the market and in 

the national economy if trust is violated or even lost.                  

 

We believe that trust has not been adequately discussed in the economic sciences and that the trust re-

search in other scientific disciplines has not been sufficiently incorporated into economics. To remedy this 

problem, HHL – Leipzig Graduate School of Management and the Center for Advanced Studies in Management 

(CASiM) will organize a one-day scientific conference on the topic „The Role of Trust in Business Economics“ on 28 

June 2012. The conference will take place in Leipzig and will run three panels with talks on the following 

topics:   

 

Panel 1: “Trust and the Theory of the Firm”  

Panel 2: “Trust and Markets” 

Panel 3: “Trust in Innovation”   

 

We would like to ask you to note the date of the conference in your diary. An official invitation with de-

tailed information will be sent out in February.   

 

Best regards  

Andreas Pinkwart (Dean of HHL – Leipzig Graduate School of Management) 

 

The Organizing Committee: 

Prof. Dr. Dr. h.c. mult. Horst Albach (em. Professor at the School of Business and Economics at the Hum-
boldt-Universität zu Berlin, Board Member of CASiM) 

Prof. Dr. Dr. h.c. mult. Heribert Meffert (em. Professor and em. Director of the Marketing Center Mün-

ster at the Westfälische Wilhelms-Universität Münster, Board Member of CASiM) 

Prof. Dr. Andreas Pinkwart (Dean of HHL – Leipzig Graduate School of Management, Board Member of 

CASiM) 

Prof. Dr. Prof. h.c. Dr. h.c. Ralf Reichwald (em. Professor at the Technische Universität München, Aca-

demic Director of the research center CLIC at HHL – Leipzig Graduate School of Management, Board 

Member of CASiM) 

Dr. Kerstin Hesse (Executive Director of CASiM, HHL – Leipzig Graduate School of Management) 

Carmen Gebhardt (Event Manager, HHL – Leipzig Graduate School of Management) 

Conference website: www.hhl.de/casim-conference-2012 

http://www.hhl.de/casim-conference-2012
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 Universitat Autònoma de Barcelona (UAB), Department of Business 
 

Tenure-Track Positions as Assistant Professor in any the following areas: Accounting-Finance, 

Management, and Marketing 

 

The Department of Business at UAB invites applications for post doctoral, full time positions for jun-

ior level candidates in any of the following areas: accounting, finance, management, organization and mar-

keting. The positions will be effective in September 2012 and continue over a minimum period two years 

with the possibility of being extended over other five years. There are no administrative responsibilities, but 

the newly recruited academics are expected to teach at the undergraduate/graduate level and contribute to 

the department through research. However, the teaching load will be conveniently reduced (English, Span-

ish and/or Catalan courses are available). 

 

The Department of Business at UAB has active teaching and research groups in the above-mentioned areas 

with 150 employees. It is located in the Faculty of Economics and Business Studies of the Universitat 

Autònoma de Barcelona. 

 

Universitat Autònoma de Barcelona was founded in 1968. It currently enrols about 40,000 students and 

3,500 academics (teaching and research staff) and is located at 20 km. from the city of Barcelona with ex-

cellent public transport facilities. 

 

Qualifications: Candidates must possess a doctoral degree in any of these fields received before Septem-

ber 2012. The successful candidate/s must demonstrate a strong commitment to scholarly research with 

potential for high-quality research and teaching in Business-related areas. The candidates are also expected 
to actively engage in research seminars and similar activities at the Department. 

 

Contact and Application procedure: Interested candidates should send an e-mail including the follow-

ing attachments: 

 

Curriculum Vitae 

Cover letter or statement of research interests 

Job market paper 

Two letters of reference 

 

The full application has to be electronically sent to the following e-mail address: d.econ.empresa@uab.cat. 

Deadline for the application is on March, 31st. Short listed candidates will be contacted and invited for 

an interview-job seminar. Interviews will take place between April and May, 2012. 

 

************************** 

https://mail.stir.ac.uk/owa/redir.aspx?C=d5ce08d54c4b49e3ba4fc26386482cd0&URL=mailto%3ad.econ.empresa%40uab.cat


27 

 Workshop on Research Advances in Organizational Behavior and  

Human Resources Management 
 

Université Paris-Dauphine, DRM  
May 22 to 24, 2012 

 

Guests : 

 

Kathleen Bentein (UQAM) 

Neil Conway (Birkbeck, University of London )  

Jacqueline Coyle-Shapiro (London School of Economics) 

Robert Liden (University of Illinois at Chicago) 

David Patient ( Católica School of Business and Economics, Lisbon) 

Patrice Roussel (University of Toulouse1- CRM) 

Lynn Shore (San Diego State University) 

 

Topics : work motivation, workplace commitment, organizational justice, organizational trust,  

diversity, social exchange theories, employment relationships, leadership, compensation management, and 

socialization… 

 

Call for contributions :  

www.drm.dauphine.fr/fileadmin/mediatheque/centres/drm/pdf/CallForContributions_Workshop_OB_2012.

pdf    or http://www.crepa.dauphine.fr 

 

***************** 

https://mail.stir.ac.uk/owa/redir.aspx?C=d5ce08d54c4b49e3ba4fc26386482cd0&URL=http%3a%2f%2fwww.drm.dauphine.fr%2ffileadmin%2fmediatheque%2fcentres%2fdrm%2fpdf%2fCallForContributions_Workshop_OB_2012.pdf
https://mail.stir.ac.uk/owa/redir.aspx?C=d5ce08d54c4b49e3ba4fc26386482cd0&URL=http%3a%2f%2fwww.drm.dauphine.fr%2ffileadmin%2fmediatheque%2fcentres%2fdrm%2fpdf%2fCallForContributions_Workshop_OB_2012.pdf
https://mail.stir.ac.uk/owa/redir.aspx?C=d5ce08d54c4b49e3ba4fc26386482cd0&URL=http%3a%2f%2fwww.crepa.dauphine.fr
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NATIONAL REPRESENTATIVES 

Australia Suzanne Young, La Trobe Uni-

versity 

Italy Anna Comacchio, University 

Ca'Foscari 

Austria Regine Bendl, Vienna Universi-

ty of Economics 

Netherlands Ad van Iterson, Maastricht 

University 

Belgium Aimé Heene 

Ghent University 

Norway Fred Stronen 

Oslo University College 

Brazil Maria-Ester FREITAS, Busi-

ness School of Sao Paolo 

Poland Woiciech Czakon 

University of Katowice 

Canada Ron Ferguson 

Concordia University 

Portugal Luisa Helena Ferreira Pinto, 

University of Porto 

Denmark Anne-Marie Søderberg, Co-

penhagen Business School 

Spain Alejandro Escriba-Esteve, Univer-

sity of Valencia 

Finland Vesa Suutari, University of 

Vaasa 

Sweden Hans Lundberg, Växjö University 

France Armand Hatchuel 

Ecole des Mines de Paris 

Switzerland Georg von Krogh 

ETH Zurich 

Germany Anne-Katrien Neyer, 

University of Erlangen-

Nuernberg 

UK Catherine Cassell, Manchester 

Business School 

Ireland Alessandro Laureani, Google 

  

USA Fariborz Damanpour, Rutgers 

Business School 

EXECUTIVE COMMITTEE MEMBERS 

President Morten Huse, BI Norwegian School of Management, Norway 

President Elect Maurizio Zollo, Bocconi University 

Vice Presidents Julienne Brabet, Université Paris Est 

  Luca Gnan, University of Tor Vergata, Italy 

  Kathrin Moeslein, Erlangen-Nuernberg University, Germany 

  Hans van Ees, University of Groningen 

  Henk Volberda, Erasmus University Rotterdam, Netherlands 

Officer Michèle Morner, Reinhard Mohn Institute, Witten/Herdecke University 

EMR Editors Alfonso Gambardalla & Maurizio Zollo, Bocconi University 
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